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Feferuary ft 1973 n by and between the Board of Education of the Town 
of Clinton a New Jersey,, hereinafter called the "Boards" and tbs 
Clinton Teachers Association,, hereinafter called the "Associationo' 6 


RECOGNITION 

Ac The Board hereby recognises the Association as the exclusive 
representative for collective negotiations concerning the terns and 
conditions of eaployaent of @11 the personnel listed below,, whether 
under contract, or on leave, employed 9 or to be employed by the 
Board for the ISIS'®1974 school year? 

Classroom Teacher 

Physical Education Teacher 

Music Teacher 

Librarian 

Reading Teacher 

Art Teacher 

Nurse 

Bo Unless otherwise indicated B the tens "'teacher 18 9 when used 
hereinafter in this Agreements shall refer to @11 professional 
employees listed above,, represented by the Association in the 
negotiating unit as above defined, and reference t© male teachers 
shell include female teacherso 







£o The Board agrees not to negotiate concerning said employees 
„i.n the negotiating unit as previously defined in this Agreement s 
with any other organisation other than the Association for the 
duration of this Agreement® 

F« This Agreement snali not be modified in whole or in part by the 
parties except by an instrument in writing duly executed by both 


GRIEVANCE 


Ao Definition « 


lo it grievance xs & claim by a teacher or the Association 
b&Bsd upon the interpretation*, application or violation 
of tuxs Agreements, policies or administrative decisions 


2 ® 


affecting a teacher or a group of teachers® 

An aggrieved is the person persons 

Association making the claim® 


or' the 


3o The "Association 1 ® refers to the Clinton Teachers 

ji»a,ociation ot tne Town ot Clinton^ Hunterdon County® 
4® The "Board" refers to the Town of Clinton Board of 
Education® 


B® Purpose *» 


x® The purpose ot this procedure is to secure at the lowest 
possible l©vel 9 equitable solutions t© the problems which 
nisSjf iron* turn® to time arise erteccing the application of 
any ot the provisions of this agreement a Both parties 
agree tn&t thes© proceedings will be kept as informal and 
confidential as may be appropriate at any level ©f the 










assured o Teaehe ts may be excused earlier to attend workshops, 
professional meetings e or college courses« 

3“’Teachers are not expected to work beyond the regular in^schsox 
day, except for normal educational activities which require such 
attendanceo Compiling and writing reports s curriculum conferences, 
mud similar meetings will fee mutually agreed upon by the Principal 
and the teacher® Involved <> 

1°Teacher® shall h&ws a duty-free lunch period ©f at least thirty 
(30) consecutive minutes, or not less than the lunch period time 
allowed pupilso 

2°Teachers may leave the building without requesting permission 
during their scheduled duty frees lunch period, provided the 
office is notifiedo 

Classroom teachers shall., in addition to their lunch period 9 have 
preparation time during which they shall not be assigned to any 
other duties, of at least forty (40) minutes per day (including 
duty-free recess) s if possible® 

Teachers say be required t© remain at the end of the regular work® 
day t without additional compensation^ for the purpose o£ attend* 
tug faculty or other professional meetings• 

Notice of any meetings shall be given to the teachers involved 
at least two (2) days prior to the meeting, except: in an 


emergency® 



trips which extend beyond the Teachers 8 in'*school workday shall 
be voluntaryo ■ 

The Board should employ e if possible @ the necessary aides to per** 
fora specific non-teaching duties under the direction of the teaeter 
teachers 8 or administrator to xiios they are assigned» Such duties 
include playground supervision* to insure fulfillment ©£ minimum 
noa®assigned ti®So 
Evaluation of Teachers * 

lc, All observation of the work performance of a teacher shall be 
conducted openly and with full knowledge of the teacher 0 
2® A teacher shall be given a copy of any class visit or evaluation 
report at the time of the conference® Reports shall be 
signed by the evaluator and the teacher® The teacher shall 
receive a copy of such reports« 

3® Any complaints regarding a teacher made to any member of the 
administration by any parent* student or other person which 
are used in any manner in evaluating a teacher shall be promptly 
investigated and called to the attention of the teacher, The 
teacher shall be given an opportunity to respond to and/or 
rebut such complaint® 

4 6 Observations of non-tenure teachere shall be conducted at least 

four times a year® 

5® Observations of tenure teachers shall be conducted at least 





.a cases of wmrgpimy eoridltioas® 
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ary Ifeassi^a»s^ 

Mu on® w®®ls after & tatwa m©«aey for the 
losing y@®r shall omm> 9 the Prlnalpal stall 
ify fch® Association fey posting on th© bullet: 







'=“ 13 *“ 

considered as teachers with B 0 S c /BoAo degreeso 

Co All previous years teaching experience and up t© 4 years military 
service® 2 years VISTA* and 2 years Peace Corps to be counted 
for placing teachers on guide*. 

Do The Board will pay ten dollars per day per person for expenses 

for teachers attending the Annual NoJ.EoAo Convention in Atlantic 
City® 

Eo The Board will pay 15$ per mile to any teacher who uses his ear 
©n a trip which the Board shall determine necessary to school 
business« 

Fo Necessary expenses® as approved by the Principal 9 incurred by 

teachers on field trips and class trips approved by the Principal 
will be reimbursed by the *?©ard® 

Go If a teacher obtains a higher degree or equivalent as specified 
by the salary guide g he will be placed on the proper place on 
the guide the following school year after attainment of such 
degree and notification of such attainment is received by the 
Principal® 

Ho The Board will pay in any one year tuition cost up to a maximum 
of $250o00 for teacher training courses taken by any teacher 
holding a permanent certificate® with prior written approval of 
the Principal* Payment shall be made upon receipt of transcript® 
except courses taken the second semester shall be reimbursed in 
September provided the said teacher is an employee of the Town 
of Clinton School District the following term*. The Board suggests 
that each teacher take a least two courses in five years® 
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TOWN OF CLUTCH BOARD OF EDUCATION 

SALARY STJ1EB POR 1973-197U 


Step 

b 0 s®/b c a 0 

D«gr#@ 

B e S«, /B »A. „ D® gr # © 

+ 30' Gradual® 
erddlta 

M«.AoD«gs?©» 

M.A „D«ga?«® 

+ 50 Graduate® 
©redlta 

1 

*fe f? 

8,200 

8,500 

8,800 

9*100 

o 
$£* ©> 

8»5oo 

8,800 

9,100 

xsr 

O 

O 

3* 

8,800 

9,100 ! 

9 g l|00 

9,700 

i| # 

O 

o 

■gsS} 

«* 

O x 

9/700 

10,00© 

10,300 

jf** 

5' ® 

9,700 

10,000 

10,300 

10,600 

6„ 

10 g 000 

10,300 

10,600- 

10 s w 

I © 

10,300 

10,600 

10,900 

11,200 

8 0 

10,600 

10,900 

11 9 200 

ii,5oo 

9o 

10,900 

11,200 

n,5oo 

11,800 

1 A 

Avo 

11,200 

ii,5oo 

11,800 

12,100 

1 1 
(4 a €* 

ii,5oo 

11,800 

120100 

12,400 

12 

11,800 

12,100 

12 t U00 

12,700 

13. 

12,180 

12 ^ 00 

12,700 

13@ooo 

H|o 

12,550 

12,900 

13 9 150 

13*55® 


s Presently employ##! non~d®{gro® t«ach«x»8 with P#maa®nt C«Ftlfi®@t®a 
to b® in©lu4«4 on the B«S e ,/B 0 A® 8sal# 0 



COMPENSATION FOE mRA«CURRICULAR ACTIVITY 


(SCHEDULE B) 

The following eosapensation mil be mad© to the teacher directly 
In charge of each of the listed extra**curricular activities! 


Intramural.and Xnterecholastic Athletic 

Coaching 


Football. “ lead coach 

$150,00 

per year 

Assistant coach 

50o00 

per year 

Baseball - Coach 

150o00 

per year 

Basketball * Boys 9 coach. 

300 0 00 

per year 

Girls 5 coach 

100 0 00 

per year 

Cheerleading Advisor 

75,00 

par year 

(xor football & basketbax jl games) 



Yearbook Advisor 

75«00 

per year 

Safety Patrol Advisor 

100,00 

per year 

Eef er &@(Interscholastic Athletics) 

4,00 

per game 


The Magagine Seles Advisor will receive $25,00 to be paid 
fro® Clinton Public School Activities Fund, 





with the teacher’s eniplloyaaefit or with the school systeic In the 


event of a legal suit between the Board and a teacher 9 the teacher 
will receive foil pay for days of court appearance only if he is 
found not guilty of any offense or wins the judgement against the 
Boardo 

Time necessary for persons called into temporary active duty of any 
unit of the U„S<, Reserve or the State National Guards provided 








Part**«.A.f&e teachers and other staff members are to be entitled to 
siek leave proportionate to the number of days they work per weak 
on a basis of full time teachers* This is to be accumulative „ 
Maternity leave? Teacher must notify the Board three months after 
beginning of pregnancy„ and say or may not discontinue service 
as she or the Board see fit. Leave may extend no longer than 1% 
years after birth of child. Teacher must start at beginning of 
school year, when returning. Intention of returning must be 

submitted xn writing, to the Board of Education fey March 1 of that 
calendar year, 

ieavss or absences without pay say be granted by the Board 
a, good reason 9 such aa healths, educations and personal advance® 
sent, Tn.ee® leaves* if possible, should not be sore than on® 
school year 9 with adequate notice given to the Board, Intention 

0i must be submitted in writing to the Board of Education 

by March 1 of that calendar JBBTo 

There will fee no ,§ carry«ovar 8 * sick leave fro® other districts, 

FAIR DISMISSAL PRACTICES 

It is the belief of the Board and the As&ciation that fair 


dismissal rights should b® accorded all tenure teachers and that 
tne employment status of any tenure teacher should not be altered 
i»o his detriment (increment withheld, demotion, involuntary transfer 
suspension, non~renewal of contract, dismissal) except for Just 
cause and tnen only with a meeting with the Principal or Board, if 
desired, that guarantees to protect both the teacher sad the Board, 
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